DAFTAR PUSTAKA

Adianto, A. I. PENGEMBANGAN MODUL HUMAN RESOURCE MANAGEMENT MENGGUNAKAN OPEN
SOURCE ENTERPRISE RESOURCE PLANNING ODOO PADA PERUSAHAAN  XYZ.
https://repository.its.ac.id/79614/1/05211640000123-Undergraduate_Thesis.pdf

Aisah, A., & Budiyanto, A. (2022). ANALISIS DAN SIMULASI MODUL HUMAN RESOURCE MENGGUNAKAN
WEBSITE ODOO PADA PT. XYZ. Jurnal Dinamika UMT, 7(1),
1-7.https://jurnal.umt.ac.id/index.php/dinamika/article/download/6018/3115

Ansari, E. (2019). Web based employee management system. Buet.ac.bd.
http://lib.buet.ac.bd:8080/xmlui/handle/123456789/5830

Arief, R. (2015). A Framework of Synthetic Aperture Radar Imaging Based on lterative
Reweighted Compressed Sensing. Int J Simul Syst Sci Technol, 16, 15-1.

Baquero, D., & Patricia, A. (2021, June 1). s: Opportunities and Challenges. Dspace.mit.edu.
https://hdl.handle.net/1721.1/139585

Boon, C., Hartog, D. N. D., & Lepak, D. P. (2019). A systematic review of human resource management
systems and their measurement. Journal of Management, 45(6), 2498-2537. Sagepub.
https://doi.org/10.1177/0149206318818718

Grant, A. M., & Parker, S. K. (2009). Redesigning work design theories: The rise of relational and
proactive  perspectives. Academy of Management Annals, 3(1), 317-375.
https://doi.org/10.5465/19416520903047327

Harahap, T. K., Hasibuan, S., Pratikna, R. N., Ahmad, M. I. S., Novarini, N. N. A, Widiawati, W., Sanjaya, R.,
Riesso, A. S., Batubara, N. A., Nurdiana, Suyanto, & Abdurrahim. (2023). MANAJEMEN SUMBER
DAYA MANUSIA. Penerbit Tahta Media.
https://tahtamedia.co.id/index.php/issj/article/view/225

Huda, B., Shofia Hilabi, S., & Rahayuningsih, M. (2021). Android Based Employee Absence and Leaving
Application Information System. Buana Information Technology and Computer Sciences (BIT and
CS), 2(1), 11-16. https://doi.org/10.36805/bit-cs.v2i1.1243

Bernadia Linggar, Y. N. Bukti Korespondensi The Impact of Corporate Governance Mechanism on Fair

130

Universitas Kristen Petra


https://jurnal.umt.ac.id/index.php/dinamika/article/download/6018/3115
http://lib.buet.ac.bd:8080/xmlui/handle/123456789/5830
https://hdl.handle.net/1721.1/139585
https://doi.org/10.1177/0149206318818718
https://doi.org/10.5465/19416520903047327
https://tahtamedia.co.id/index.php/issj/article/view/225
https://doi.org/10.36805/bit-cs.v2i1.1243

Value Measurement in the Indonesian Banking and Financial Industries.

Mbugua, G. M. (2015). Relationship between strategic human resource management practices and
employee retention in  commercial banks in Kenya (Doctoral dissertation).
http://ir.jkuat.ac.ke/handle/123456789/1715

Putra, I. P. B. A., Mandenni, N. M. I. M., & Pratama, I. P. A. E. IMPLEMENTASI ERP PADA MANAJEMEN
SDM MODUL HUMAN RESOURCE DENGAN MENGGUNAKAN SOFTWARE ODOO (STUDI KASUS
KERATON JIMBARAN RESORT &
SPA).https://ojs.unud.ac.id/index.php/jitter/article/download/88757/45189

Rabrusun, N. F. (2013). Sistem Informasi Kepegawaian PT. Korindo Abadi Cabang Merauke. Sistem
Informasi Kepegawaian PT. Korindo Abadi Cabang Merauke.
https://eprints.amikom.ac.id/id/eprint/15872

Riatmaja, D. S., Purwanto, K., & Ridanasti, E. (2023). Tinjauan Literatur Sistem Informasi Sumber Daya
Manusia dalam Meningkatkan Kinerja Karyawan Perusahaan. Journal of Creative Industry, 1(1),
59-71. https://journalofcreativeindustry.org/index.php/jci/article/view/35

Shankar, A., & Nigam, A. (2021). Explaining resistance intention towards mobile HRM application: the
dark side of technology adoption. International Journal of Manpower,
ahead-of-print(ahead-of-print). https://doi.org/10.1108/ijm-03-2021-0198

Suhari Suhari, Akhmad Fagih, & Fadhil Muhammad Basysyar. (2022). Sistem Informasi Kepegawaian
Mengunakan Metode Agile DevSuharielopment di CV. Angkasa Raya. 12(1), 30-45.
https://doi.org/10.34010/jati.v12i1.6622

Sunarya, P. A., Febriyanto, E., & Januarini, J. (2019). Aplikasi Mobile Absensi Karyawan Dan Pengajuan
Cuti Berbasis GPS. CCIT Journal, 12(2), 241-247. https://doi.org/10.33050/ccit.v12i2.695

Taleghani, E., et al. (2017). Investigating the impact of human resources management on improving

organisational performance among Tehran University employees. Public Administration, 1, 14-1.

131

Universitas Kristen Petra


https://ojs.unud.ac.id/index.php/jitter/article/download/88757/45189
https://journalofcreativeindustry.org/index.php/jci/article/view/35
https://doi.org/10.1108/ijm-03-2021-0198
https://doi.org/10.34010/jati.v12i1.6622
https://doi.org/10.33050/ccit.v12i2.695

